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Role Profile

	Job Title:
	Sports Lecturer 

	Reports to:
	Further Education Manager 

	Purpose of the Role:
	Delivering on the BTEC Level 2 and/or 3 Sport course as part of the Robins Foundation post-16 education provision

	Review Date: 
	29/07/27



	Accountabilities/Responsibilities
	Key Performance Indicators
	Skills & Experience

	1. [bookmark: _Hlk197527734]Plan/deliver engaging and inclusive lessons to students enrolled on the BTEC Level 2 and/or 3 sport course.
2. Plan/deliver engaging and inclusive training sessions and fixtures to students.
3. Provide differentiated support to students with varying needs (including those with EHCP’s and/or SEND), ensuring each student receives the attention and guidance they require to succeed.
4. Support students through assessments with clear guidance and feedback, aiding achievement of their target grades.
5. Effectively assess and internally verify student work in line with course SOW, as well as supporting FE manager in the preparation for SV sampling.
6. Track and monitor student attendance, behaviour and academic progress, implementing suitable interventions where required.
7. Manage student behaviour in a constructive manner, using strategies to promote positive engagement and learning outcomes.
8. Act as a tutor to students, to help them achieve their full potential academically, practically and personally.
9. Communicate and work together with key stakeholders, including colleagues, parents/carers to ensure best outcomes for students.
10. Support students in preparing for their next steps in education, training, or employment.
11. Provide pastoral support to students, promoting positive wellbeing.
12. Implement the foundation code of conduct and key policies.
13. Follow and deliver the foundation PSHE curriculum, promoting awareness and understanding of broader issues relating to young people.
14. Deliver and support with internal and external recruitment activities/events throughout the year.
15. Provide and attend additional opportunities for students, including trips and guest speakers.
16. Follow safeguarding protocols, reporting any concerns or incidents promptly, and maintaining a safe environment for all individuals under their care.
17. Adhere to EDI guidelines, treating all colleagues and participants with respect and fairness, and actively participating in EDI training and initiatives
18. Adhere to sustainability guidelines, minimising waste and resource consumption in daily tasks, and actively participating in environmental initiatives and training.
19. Complete any other tasks identified by your line manager, deemed relevant to the role.
	· Positive feedback from lesson and coaching observations, with evidence of acting on feedback.
· Track students’ progress; 70%+ of students to meet or exceed target grades, with documented interventions for any not on track.
· All marking and IV completed on time per SOW, with feedback aligned to BTEC standards.
· IV feedback addressed and actions completed.
· Student work securely stored and accessible, meeting Pearson and organisation requirements.
· 100% register completion via SIMS/Bromcom, with timely follow-up on absences.
· Regular 1:1 support provided to students within tutor group, based on individual student needs.
· 100% of EHCP/SEND students supported with tailored strategies; progress reviewed termly.
· PSHE delivered weekly in line with the curriculum.
· Equal playing time and inclusive coaching for all players.
· Consistently model and enforce the Foundation Code of Conduct; document all behavioural and attendance concerns/actions.
· Support internal recruitment and attend at least 3 external events per year.
· Deliver at least 1 aspirational trip and 1 reward trip annually, as well as attending international and residential trips where required.
· Safeguarding concerns recorded promptly and accurately on CPOMS, following protocol.
· Proactive pastoral support with documented referrals and outcomes.
· Full EDI and sustainability compliance, including training and active involvement.

	Qualifications 
1. Qualified teacher or willing to work towards a Level 5 teaching qualification (Essential) - We will support in funding the qualification for the right candidate.   
2. UEFA C license coaching qualification (Desirable)
3. Degree or equivalent in Sport, Education, Coaching, or related field (Desirable)
4. Safeguarding qualification (e.g., FA Safeguarding Children) (Desirable)
5. First Aid Qualification (Desirable)

Skills & Experience
6. Patience, empathy, and a passion for supporting young learners with varying needs.
7. An ability to plan and deliver engaging BTEC lessons, training sessions and fixtures, with a focus on practical learning.
8. Experience in providing feedback and guidance to help students achieve their target grades.
9. Knowledge of assessing and internally verifying student work in line with course requirements.
10. Track record in monitoring student progress, attendance, and behaviour, with interventions when necessary.
11. Strong classroom and behaviour management skills, promoting positive engagement.
12. An ability to build positive student relationships to support academic and personal development.
13. Strong communication skills for working with students, parents, colleagues, and other key stakeholders.
14. An ability to support students’ preparation for their next steps e.g. higher education, apprenticeships or employment.
15. Knowledge of safeguarding policies and best practices in an educational and sports setting.
16. IT literate.
17. Full UK Driving License 






	Dimensions

	Based at:
	Ashton Gate Stadium 
	Working with:
	Education team, wider Foundation Team and key stakeholders
	Salary Band:
	£25,779 - £31,835
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