


			Role Profile

	Job Title: 
	Skills and Pathways Manager (NEET Reduction Programmes)

	Reports to:
	Head of Education

	Purpose of the Role:
	Manage and deliver the Robins Foundation NEET reduction programmes. 

	Review Date: 
	28/5/27



	Accountabilities/Responsibilities
	Key Performance Indicators
	Skills & Experience

	· Manage all Robins Foundation NEET reduction programmes (predominantly 14 – 24-year-olds), including programme design, recruitment, delivery and reporting.
· Manage, support and develop a small team of staff delivering on NEET reduction programmes.
· Deliver on NEET reduction programmes.
· Build and manage relationships with key stakeholders and funding partners, including Bristol City Council, The West of England Combine Authority and local schools etc.
· Manage and work collaboratively with consortium delivery partners, including Bristol Bears Foundation and Empire Fighting Chance.
· Explore new funding opportunities to support with long term sustainability of NEET reduction programmes.
· Contribute as part of the Foundation Safeguarding team, working with the Designated Safeguarding Officer to ensure effective safeguarding practices are in place across NEET reduction programmes.
· Adhere to EDI guidelines, treating all colleagues and participants with respect and fairness, and actively participating in EDI training and initiatives
· Adhere to sustainability guidelines, minimising waste and resource consumption in daily tasks, and actively participating in environmental initiatives and training.
· Complete any other tasks identified by your line manager or the organisation, deemed relevant to the role.

	· Programme outcomes and outputs met across all NEET reduction programmes.
· Key programme milestones met across NEET reduction programmes e.g. data collection and reporting.
· Positive feedback from key stakeholders across NEET programmes, including funding/delivery partners, participants, schools and families.
· Establish and maintain an active partnership network with key organisations (including; Bristol City Council, WECA, DWP, Jobcentre Plus, employers, and other Bristol-based agencies) to support NEET reduction outcomes
· NEET reduction programmes delivered in line with budget.
	· [bookmark: _Hlk215943001][bookmark: _Hlk215943797]Previous experience of managing and delivering a NEET reduction programme (or similar e.g. schools or post-16 related programmes).
· A strong understanding of education, employment and training pathways available to young people in Bristol.
· Previous experience of line managing, supporting and/or developing staff.
· A proven track record of effectively building and managing relationships with key stakeholders.
· Previous experience of supporting participants who face barriers accessing education and work e.g. SEND, SEMH, disadvantaged groups.
· An ability to build positive, trusted relationships with young people.
· A passion for working with young people to achieve positive outcomes and change lives.
· Youth work or other related delivery qualification (desirable but not essential).
· Competent IT skills.
· Full UK Driving License and access to own vehicle.

	Dimensions

	Based at:
	Ashton Gate Stadium / 224 Youth Zone / Community Based
	Working with:
	All Foundation staff
	Salary Band:
	[bookmark: _Hlk215942959]£28,892 - £31,835
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