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Are you looking for a role where you can truly change lives— including your own.
Kindness. Respect. Purpose. Inclusion. If these words resonate with you and you have the passion to work alongside people to ensure they are safe, respected, and empowered to make choices about their own lives, come join our team in supporting people with intellectual disabilities to live with independence, dignity, and joy — every single day. 
Role Details
Job Title: Professionally Qualified Social Worker (PQSW)
Reports to: The appointed PQSW will report to the Senior Social Worker, under the overarching remit of the Director of Clinical Services.
Location: The location of the work may vary within Dublin.
Working Hours: 39hrs per week, 5 days working week, across the week. 
Salary: Comparative to HSE 2021 scale for social worker (depending on Experience)
Contract Type: Full time Permanent 
Job Purpose	
· WALK is a Section 39 organisation, supporting individuals and their families, living with intellectual disability, autism and other respective needs.  WALK’s services encompass Day Support (inclusive of Careers and Employment Support) and Supported Living.

· The successful candidate will work in a Person Centred and Inclusive manner, supporting individuals to:
A) Live self-determined, dignified, and meaningful lives in their community.
B) Via a human rights-based, low-arousal approach/practices, ensure all individuals inherent value, worth, ability and needs are recognised, respected and optimised, and;
C) Collaborate closely with the clinical team, families, staff-team leaders; and external agencies (statutory and non-statutory), to ensure safe, responsive, and high-quality care across the lifespan.
Key Responsibilities of the Job
Important: The PQSW’s practice will demonstrably align with the domains and indices comprising CORU’s Standards of Social Work Proficiency, including:
1. Professional Autonomy and Accountability
2. Communication, Collaborative Practice and Team-Working 
3. Safety and Quality
4. Professional Development
5. Professional Knowledge and Skills  


Role-specific responsibilities: 
In fulfilment of their duties, the PQSW will primarily deliver psychosocial support to individuals living at home, with their families/support networks.  

The supports will include – but are not limited to: 
a. Completing Social Work Assessments and delivering appropriate interventions for supported individuals and their families, as required and in accordance with CORU’s Professional Standards and Code of Ethics. 
b. Identifying and appropriately escalating risks to wellbeing, functioning and safety, through identified pathways, in accordance with relevant legislation and policies.
c. Managing an active caseload, encompassing a range of complex issues
c. Attending Clinical Team meetings; Clinical Review Meetings; and any other fora, as needed; to ensure the supported individuals needs/rights are represented  and safeguarded. 
d. Promoting the Will and Preference of the Service User – in accordance with the Assisted Decision-Making Act (2015) -  in planning and decision-making processes.
e. Actively participating in WALK’s Safeguarding structures and processes.
f. Provide education and training for local staff-teams as required.
g. Participating actively in supervision with the Senior Social Worker. 
h. Availing of relevant CPD opportunities and training (per CORU requirements) 


Other Specifications: 

· The PQSW will play an important role in the ongoing integration of the Social Work role and lens across the service; including, but not limited to:
· Support the ongoing promotion, awareness-raising and understanding of Assisted Decision-Making legislation (and other relevant legislation/policies) and application in practice, with teams, supported individuals and families.
· Map of community services and supports
· Upskill and support front-line staff teams
· Cultivate inter-agency relationships 
· Work collaboratively with external agencies  
· Support and facilitate delivery of family initiatives
· Actively maintain accurate records and documentation
·  Adhere to principles of equality, diversity, and human rights.
· Uphold organisational values.

Personal and Professional Development: 
· Supervision and ongoing completion of CPD

In addition to the above-mentioned responsibilities, employees may be required to carry out such duties as may reasonably be required.
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	Specific Requirement for Qualifications and Experience
	Essential
	Desirable

	Relevant third level qualification in Social Work (NQSW) 
	x
	

	Experience supporting adults with complex needs (e.g. intellectual disability, mental health, autism, dementia care) 
	x
	

	Full, clean driving license
	
	x

	Knowledge of pertinent legislation, national policies and HIQA regulations and standards regarding disability and older person service-provision
	
	x

	CORU registration/application submitted for processing
	x
	

	Ability to work independently
	x
	

	Good understanding and base of knowledge with regard to Intellectual Disability and Autism
	
	x

	Strong working knowledge of Safeguarding Vulnerable Adults policies and procedures 
	x
	

	Specific Requirement for Skills
	Essential
	Desirable

	Networking Skills
	
	

	Strong ability to cultivate interpersonal relationships with colleagues’/families/ external stakeholders and work effectively in teams
	x
	

	Possess and demonstrate qualities, including Empathy, tact, and diplomacy
	x
	

	Maintain a positive attitude, outlook, and mindset when interacting with others, and remain solution-focused 
	x
	

	Ability to create a welcoming, comfortable environment that encourages others to engage with you
	x
	

	Communication and Interpersonal Skills
	
	

	The ability to convey complex ideas into understandable information for people we support and staff, in accordance with needs and/preference 
	
	x

	Demonstrate and cultivate Resilience, Openness to Change & Effective Teamwork
	x
	

	To be able to communicate clearly and effectively with people we support, families, staff and professionals
	x
	

	Maintain professional documentation and communication using Microsoft Office, email, and SharePoint, and internal record-keeping, as specified.
	x
	

	Problem-solving Skills
	
	

	The capacity to identify and cultivate strengths and solutions in a creative manner
	x
	

	Utilising people’s skills and strengths to create opportunities for them to solve their own problems and grow.
	
	x

	Possessing a solid understanding of health and social-care systems
	
	x

	Strong IT skills
	
	x





Values-based Specification
	Area
	Specific Requirement

	Human Rights Based Approach
	· Adhering to non-discriminatory/anti-oppressive practice principles
· Actively challenging exclusion/promoting inclusion
· Understanding human rights and incorporating them in supports and practice

	Socially Inclusive
	· Maximise the participation of the people we work with in the ordinary life of the community
· Support active citizenship and the development of socially valued roles

	Respectful of the Right to Self-Determination
	· Understand person-centred care and can demonstrate treating people as individuals and respecting choices
· Promote independence and encouraging appropriate risk taking
· Facilitate capacity-building of supported individuals

	Person Centred
	· Understanding the value of others as leaders in their own lives
· Provide supports that are effective in meeting the needs, wishes and choices of the people we work with
· Understanding the importance of empathy in all areas of support.

	Oriented Towards Learning and Continuous Improvement
	· Striving for quality in everything we do, recognising and understanding what quality in care means for people we support.
· Valuing and implementing reflective practice.
· Being open to new opportunities for learning and identifying the limits of skills and knowledge

	Flexibility, Resourcefulness and Creativity
	· Contribute to ongoing service-development and sharing ideas
· Improving outcomes for people



For further information/informal enquiries regarding the post, please contact:
Aine Kerr                                                                                        Mark Kelly
Director of Clinical Services                                                Senior Social Worker
Email:  aine.kerr@walk.ie                                                      Email: mark.kelly@walk.ie
Tel:   0858633075                                                                       Tel: 0852197655
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